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Dear Student, 

 
Important – please note 
 
The College will do its best to provide appropriate support for students with a disability. In 
the context of Higher Education study, the term disability covers a range of impairments, 
medical conditions, mental health issues and specific learning difficulties.  We have put in 
place a few changes to procedures and to our campus to make our courses more accessible, and 
this is reflected in the diversity of students studying with us.  However, it is important for us to 
consider any individual requirements sufficiently far in advance to enable us to advise you on the 
range of options available and to put in place appropriate arrangements. 
 
So please ensure you have told us about any disability even if you do not think it will affect 
you while you are at the University 
 
If you have already told us about a disability, we may ask you for further information or invite 
you for an information meeting (with the Disability Advisor, partner representative, and 
accommodation officer) if necessary.  We can then properly assess, in discussion with you, your 
individual requirements and ensure that we have the best possible chance of having any 
necessary adjustments in place at the start of your course. We can also advise you further about 
claiming for Disabled Students’ Allowance. 
 

If you have a disability but have not yet told us about it, please contact: 
 
Carmen Dix   
DSA Supervisor/Advisor  
HE Learning Support - Room G07  
Victoria House (33/36 Queen Street)  
Exeter College  
Exeter  
EX4 3SR    
Telephone: 01392 400443  
Email: dsa@exe-coll.ac.uk  
 

While we can make reasonable adjustments to our provision, we may not be able to meet your 
individual requirements if we do not have the opportunity to assess them in advance, and that 
could impact negatively on your experience of the course or even your ability to complete your 
course, or to take up your place. 
 
Please respond positively to any requests from us for information.  We can then explore with you 
the support available such as assistive technologies, study skills sessions and personal enablers. 
We can also address any health and safety issues and relevant academic or professional 
expectations and if necessary, advise you on alternative options. Any information you give us will 
be dealt with in confidence and only shared within the University with your consent and on a ‘need 
to know’ basis. We want to give you the best possible chance to take up your place, to be ready 
for study and to be able successfully to complete your university course.   
 
If you are an apprentice and you need further support, please speak to your Skills Officer. 
 
 
 

mailto:dsa@exe-coll.ac.uk
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WELCOME AND INTRODUCTION 

1. Welcome and Introduction to FdSc Coaching & Fitness 

Welcome to the Foundation Degree in FdSc Coaching & Fitness. The College is delighted 
that you have chosen to study with us.  We are sure you are going to have a great time 
here and will get a great deal from the course. 
 
This handbook designed specifically for the FdSc in Coaching and Fitness.  In it you will 
find information about: 
 
• Who will be teaching and providing support to you 
 
• What you will be studying 
 
• What particular opportunities are available for: 

 Work-based learning 
 Professional accreditation (if relevant) 
 The development of academic and employability skills 
 Progression onto further study – especially honours degree routes 

 
 
This programme has been designed to equip you with the skills and knowledge base required to 
work in your chosen specialism or other graduate opportunities. It is also a platform from which 
you can undertake additional vocational and academic qualifications. 

 
This Teaching, Learning and Assessment Handbook contains important information including: 

• Who will be teaching and providing support to you 
• Details of your programme of study and assessment 

 
Note: the information in this handbook should be read in conjunction with Higher Education 
information available on the Higher Education Sharepoint page which contains student support 
based information on issues such as finance and studying at HE along with the University’s 
Student Handbook available here: University of St Mark & St John Student Handbook and your 
Programme Quality Handbook available on your programme virtual learning environment. 
 
 
 

1.1. Staff / Student Communication  
 

Adult Quality and Student 
Experience Manager 
  

HE Department contacts HE Librarian  

Marianne Readman 
  
HEOffice@exe-coll.ac.uk   

Tracey Cheetham – HE 
Department Co-ordinator 
  
 traceycheetham@exe-
coll.ac.uk  
 
Amy Cockram – HE and Adult 

 Please visit your subject 
specific LRC and the 
LRC pages on Moodle:  

http://sites.marjon.ac.uk/handbook/
mailto:HEOffice@exe-coll.ac.uk
mailto:traceycheetham@exe-coll.ac.uk
mailto:traceycheetham@exe-coll.ac.uk
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Learning Coordinator (contact 
for Marjon programmes) 
 
amycockram@exe-coll.ac.uk  
 
01392 400249 
 

HE Wellbeing/Support  HE Careers/ Employability  Student Experience 
Lead 

College Wellbeing Team – the 
wellbeing officers can also 
refer students to the College 
Counselling Team in 
Appropriate. 
  
studentexperience@exe-
coll.ac.uk  
  
Carmen Dix - 
Supervisor/Advisor  
HE Learning Support  
  
dsa@exe-coll.ac.uk  
  
01392 400443  
  

Deborah Kearney  
  
deborahkearney@exe-
coll.ac.uk  
  
  

Kat Toomey 
 
kattoomey@exe-
coll.ac.uk 
 
  

 
 
College and programme staff will communicate with students in the following ways: 
 

• Email  
• Text messaging 
• Higher Education Sharepoint page  
• University of St Mark & St John Canvas 
• Programme Notice-Board  
• Adult Student Hub 
• Student Support teams (see Sharepoint page)  

 
It is in your interest to check all of these on a regular basis to ensure you have not missed 
important messages. 
 
 

1.2. Student Voice 
 

Your opinions and needs, often known as ‘Student Voice’, are an important aspect of being an HE 
student. The Quality Assurance Agency (QAA) for Higher Education in the UK suggests that 
‘Student engagement is all about involving and empowering students in the process of shaping the 
student learning experience’. Thus, the Student Voice is important and as such we actively 
encourage all students to get involved at a range of levels in their learning and in quality 
assurance, enhancement, and management of their course. 
 

mailto:studentexperience@exe-coll.ac.uk
mailto:studentexperience@exe-coll.ac.uk
mailto:dsa@exe-coll.ac.uk
mailto:deborahkearney@exe-coll.ac.uk
mailto:deborahkearney@exe-coll.ac.uk
mailto:kattoomey@exe-coll.ac.uk
mailto:kattoomey@exe-coll.ac.uk
https://marjon.instructure.com/login/ldap
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The Student Voice is one of the tools we have at our disposal to facilitate real, positive change in 
partnership with our University Level student community. We are committed to the ongoing 
improvement of our services, but it relies heavily on the exchange of feedback between students 
and staff so that we can focus our efforts effectively. 
  
There are many opportunities for the student voice to be heard within an academic year. Student 
Reps will be invited to share their views at regular course level Programme Committee Meetings 
and the termly HE Student Voice meetings. Their feedback will be gathered and fed back through 
the community voice updates to the College’s Governors. We want you to feel like your feedback 
is being taken seriously and that it is being acted upon. At the second Student Voice meeting we 
will present a ‘You said, we did’ action plan that explains what is being done to act upon the 
wishes of our students. Unfortunately for operational reasons, not everything is feasible, but we 
will maintain a commitment to transparency on these occasions.   
  
In addition to the formalised student voice meetings processes, we aim to offer informal feedback 
through an open contact policy with the Student Experience Lead. Informal feedback made 
through this contact route will be logged and presented alongside the regular student voice 
activities.  
 
You can find the Student Voice page here: 
https://adexecollacuk.sharepoint.com/sites/AdultLearning/SitePages/Adult-Student-Voice.aspx 
 

1.3. Student surveys 
 
You maybe asked to participate in surveys throughout your course to give us feedback during your 
course, and we encourage you to provide feedback throughout the year. You can also give us 
feedback by visiting the Student Voice page. 
 
Surveys provide valuable information to enable us to improve your programme and learning 
experience. You will receive feedback from tutors on changes that have been made due to your 
feedback, so it is key to engage with these surveys to have your voice heard. 
 
 

1.4. Your Virtual Learning Environment 
 

Your Programme Manager will introduce you to the College’s VLE also known as Moodle, each 
programme will have its own Moodle page which you will find resources such as:  
  

• Module guides - Teaching, Learning and Assessment  
• Teaching materials  
• Links to appropriate academic resources  
• Links to Study Skills  
• Guide to referencing  

 
Your course Team may also use Microsoft Teams to support delivery of your course. 
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1.5. Your Library - Learning Resources   
 
You will be introduced to using the Learning Resource Centres (LRCs) during your induction. You 
will also be inducted in how to borrow books, access online materials, use systems and obtain the 
necessary resources to assist you with your studies.    
 
Each Learning Resources Centre has:  
• Networked PCs for student use. A Mac suite and TV studio is also available at the Creative 

Industry Learning Resources Centre 
• Wi-Fi facilities allowing students full network access on their own IT equipment.  
• Self-service photocopying and binding services  
 
The online library catalogue is available both on and off campus. Students can use the catalogue 
to renew and reserve items, and media equipment and PCs can be booked via the online booking 
systems. 
 
Full information on the range of services and resources and how to contact the Learning 
Resources Centres can be found on the Learning Centre portal pages:  
 
https://adexecollacuk.sharepoint.com/sites/lrc/SitePages/Higher-Education.aspx)  
 
You will also have access to online resources available from Plymouth Marjon University. 
 
 

 

DISTINCTIVE FEATURES OF THE FOUNDATION 
DEGREE 
. 

2. Distinctive Features of the Foundation Degree 

The foundation degree offers students improved access to higher education ensuring equality of 
opportunity and widening participation. It is particularly focussed on offering inter-professional 
training and development within a framework that is intellectually challenging and contributes to 
the social, cultural and economic growth of the region. 
 
The FdSc Coaching and Fitness offers a balance of intellectual and practical skills and the related 
opportunities to apply such learning within the workplace.   
 
The course meets the academic requirements of the QAA and the University of St Mark and St 
John. In addition to this, and to support students with their studies and progression in to 
employment, the College also provides a range of Continuing Professional Development (CPD) 
opportunities. These CPD courses are offered through accredited providers as well as guest 
speakers.  
 
Through support and work placement opportunities the programme enables students to gain 
clinical and pitch side experience. Exeter College has a range of employers that it works closely 
with who have been active in supporting our students with placements over the years. This 
includes professional sports clubs, coaching companies and fitness centres and gyms across the 
Exeter area. 
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2.1. Course Contact List  
 

2.1.1. Programme Leader 
Name Role Tel Email 
Jon Hill Programme 

Manager 
01392 400532 jonhill@exe-coll.ac.uk 

 
 

 
2.1.2. Module Leaders 

 

 
 
 
 
 

   

2.1.3. Personal Tutor 
 
Name Role Tel Email 
Jon Hill Course Tutor 01392 400532 jonhill@exe-coll.ac.uk 

 
 

 
 
College and programme staff will communicate with students in the following ways: 
 

• Email  
• Text messaging 
• Higher Education Sharepoint page  
• University of St Mark & St John Canvas 
• Programme Notice-Board (located on the second floor of the Victoria House building) 
• Adult Student Hub 
• Student Support teams (see Sharepoint page)  

 
 

Name Role Tel Email 

Ali Hill Lecturer  01392 400430 alihill@exe-coll.ac.uk 
 

Nick Bridge Lecturer 01392 400430 nickbridge@exe-coll.ac.uk 
 

mailto:jonhill@exe-coll.ac.uk
mailto:jonhill@exe-coll.ac.uk
https://marjon.instructure.com/login/ldap
mailto:alihill@exe-coll.ac.uk
mailto:nickbridge@exe-coll.ac.uk
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PROGRAMME STRUCTURES & PATHWAYS 

3. Programme Structure and Pathways 

Course Code: C600 
 
Full / Part Time: FT 2 Years  
 
Programme Structure for FdSc Coaching & Fitness  

 

 

Module 
Code 

Module Title 
C

re
di

ts
 

Assessment 

Se
m

es
te

r/ 
T

^ 
C

/O
* 

N
on

- d
bl

# 

%age 
Course 
work 

%age 
Writte
n 
exam 

%age  
Practic
al 
exam 

Le
ve

l 4
  

CAFC55 Coaching & Teaching 

Practice 

20 50%  50% B C  

CAFC56 Coach & Sports Development 20 100%   B C  

CAFC54 Psychology of Sports 

Performance 

20 100%   B C  

CAFC51 Principles of Coaching, 

Teaching & Instruction  

20 100%   A C  

CAFC52 Foundations of Strength and 

Conditioning 

20 50%  50% A C  

 CAFC53 Research Skills in the 

Physical Activity Landscape 

20 100%   A C  

Le
ve

l 5
 

CAFD55 Physiology of Sports 

Performance 

20 50% 50%  B C  

CAFD56 Technique Analysis of Sports 

Performance 

20 60% 40%  B C  

CAFD53 Work Based Learning 

Placement 

20 100%   X C  

CAFD54 Research Project  20 100%   X C  

CAFD52 Performance Coaching, 

Leadership & Management 

20 50%  50% A C  

 CAFD51 Advances in Strength and 

Conditioning 

20 50%  50% A C  
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3.1. Course Resources 
Resources to support your studies can be accessed online via the College Class Moodle site. In 
addition there are a variety of texts available through the library. You also have access to a wide 
range of resources through the University of St Mark & St John which will provide essential 
reading materials and journal articles. 
 

3.2. Enhancement Activities 
Coaching and Fitness is a practical and professional occupation and therefore the design of this 
programme reflects that. As a result you will find that as well as taught classes, lectures and 
practical sessions you will have a number of non-contact days. These are opportunities for you to 
develop your wider understanding of the curriculum and industry by completing further reading as 
well as engaging in practical placement opportunities. 
 
Some of the modules you study require a minimum number of placement hours which will help you 
both achieve your Foundation Degree. The course will provide you with many opportunities to 
obtain experience both during college time and outside of study days. The more you engage with 
these the quicker your skills and confidence will develop. It is also encouraged for students to 
actively seek out their own placement opportunities in a sport of your choice and your tutor will be 
able to support you with this. 
 
As well as the academic and practical opportunities provided there will additional continuing 
professional development courses, guest speakers and visits offered throughout the year. At times 
these may carry an additional charge but are all designed to enhance your learning experience 
and provide you with a greater insight in to the course. Where possible we will ensure that all 
students benefit from these events and activities by providing summary guidance materials and 
resources. 
 

4. Employment and Progression Opportunities 

In order to progress to the 3rd year top-up route at University of St Mark & St John you are 
required to pass your Foundation Degree with an overall aggregate grade of 50% from year 
1 and 2 modules. In some cases you are also required to complete a bridging assignment 
before progressing and this will form your dissertation proposal for year 3. 
 
There are a number of course options available for direct Year 3 entry at University of St 
Mark & St John including Coaching & Fitness and Strength and Conditioning. 
 
Students are also able to apply to other University Courses for entry into Year 3 and Year 2 
eg University of Gloucestershire, Oxford Brooks etc 

 
All students wishing to progress to a top-up route at Marjon need to apply for their chosen 
course through UCAS (www.ucas.com ) before the deadline date set. These applications as 
started at the beginning of year 2 of study. 
 
 
 

http://www.ucas.com/
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For full details on how your Foundation Degree is calculated please refer to the University 
of St Mark & St John website: https://www.marjon.ac.uk/about-marjon/institutional-
documents/student-regulations-framework/SRF-2020-21-section-07-award-
classification.pdf 
 
  
Your Programme Manager has access to University staff and is able to communicate your 
questions regarding progression to programmes at the University of St Mark & St John. 
 
Progression routes are correct at the time of publication but may subsequently be amended. More 
information on individual programme progression is available in your Programme Quality 
Handbook. 
 
Previous students have gone into the following roles upon completion of the course and any 
subsequent courses: 
 
Exeter College Lecturers 
Professional Rugby Referee 
Professional Rugby Player 
Exeter College Enrichment Sports Coach 
Sports Development Roles 
Physical Education Teachers 
Exeter Chiefs Strength and Conditioning Coach 
Exeter City Football Club Academy Coach 
Exeter City FC Head of Academy Recruitment and Development 
 

TEACHING, LEARNING & ASSESSMENT 

5.  Teaching, Learning and Assessment 

5.1. Formative and Summative Assessment  
Your performance in a module will be assessed during the academic year, normally through a 
combination of coursework and end of year examinations. You must pass the assessments in 
order to be credited with that module for your award. In addition, some modules may have to be 
passed as pre-requisites for others taken later in your programme.  

 
The method of assessment varies between modules and your lecturers will advise you of the 
method(s) to be used. This reflects the need to develop a range of different knowledge, 
understanding and skills. During your programme you may experience some, or all, of the 
following types of assessment: 
  
 
Type of Assessment  Example of what this might include: 

Case study  An analysis of a real-life example within the field  

Essay  A sustained response to essay question or title (anything 
from 1500 to 5000 words may be required): an exploration 
of the issues arising from the question or title, in terms of 
a critical analysis and interpretation of the text or texts 
under consideration. 
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Evaluation/Evaluative Report  An evaluative or critically reflective piece of writing that 
identifies key issues, challenges, and ‘learning’ that is 
relevant to the student’s experiences. This may be as the 
result of a placement, event, work experience etc. 

Examination/Formal Examination An assessment taken within a constrained period of time, 
in a particular location, following a specified rubric of 
instruction.   

Planning assignment/ Personal 
professional plan  

A plan of an activity which will be evaluated and 
analysed.  Students are required to identify areas of 
personal and professional strengths and weakness 
through critical self-reflection and develop a personal 
action plan. 

Portfolio / E-Portfolio / Resource 
File /Reflective Portfolio 

A collection of assessments covering the learning 
outcomes of a module, which usually takes several 
different forms such as essays, reports, presentations and 
task sheets, digital media. A compilation of weekly tasks, 
brief laboratory reports, coaching/treatment plans and 
evaluations as evidence of students’ achievement.  

Practical Examination Examination of personal performance in for example 
teaching, coaching, leading lab sessions. 

Presentation  A talk illustrated/supported by a variety of audio-visual 
aids, which demonstrates knowledge and understanding 
of a selected topic.  They could be individual or group. 
OR 
Presentation of data/information/critical analysis in a 
visual ‘poster’ format to include brief verbal delivery and 
defence of questions posed on the topic specific to the 
information contained in the poster. Assesses knowledge 
of selected topic and communication skills. 

Reflective Journal   A report on a student experience which consists of 
description and critical reflections on the context, 
environment, process and outcomes of the experience. 

Report / Laboratory Report: A written response structured in an agreed format, based 
on individual research of a selected topic. This may 
include practical research. A structured written account of 
a laboratory practical with analysis and discussion of 
results. 

Report/Group report A highly structured piece of writing, written for a particular 
purpose and for a particular audience that summarises 
actions undertaken, proposed or completed and  typically 
including an abstract, introduction, literature review, 
methods, results, conclusions, references and 
appendices. 

Research Project  Detailed individual research or a sustained practical 
project, which is contextually grounded. All independent 
projects are negotiated with and supervised by an 
appropriate tutor. 

Research proposal A brief written plan, which indicates clearly and succinctly 
how the student wishes to proceed in a piece of research. 

Seminar paper A paper (approximately 1000 words) accompanying a 
short oral presentation 
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Further guidance on how to produce these types of assessment can be found on the learning 
centre Moodle site or on your study skills Moodle pages. 

 
 

In all cases these are chosen and designed to assess your achievement of the particular learning 
outcomes for the module. You will be given Assessment Criteria which are used to judge the 
extent of your achievement.  

 
Please note that ALL assessment marks and results are provisional until confirmed by the Subject 
Assessment Panel and verified by the Award Assessment Board. If you do well enough, i.e. you 
average a mark of over 70% over all your modules at the end of your programme then you will 
qualify for the award of a FdSc Coaching & Fitness with distinction. You should note marks of 70% 
and over are awarded for outstanding work only 
 
Please see page 19 for generic grade Descriptors 
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5.2. Indicative Programme Assessment Schedule, Assessment Flowchart 
and Hand in Process 
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5.3.  Assignment Feedback Form  

    
FdA / FdSc:  
ASSIGNMENT GRADING FORM 
Student: Lecturer: 
Programme: Date Submitted: 

Module Title: Module Code: 

Knowledge  
& Understanding* 

Very poor Poor Inadequate Acceptable Satisfactory Good Very good Excellent  Outstanding 

         

Intellectual  
Skills* 

Very poor Poor Inadequate Acceptable Satisfactory Good Very good Excellent  Outstanding 

         
 

Transferable 
Skills* 

Very poor Poor Inadequate Acceptable Satisfactory Good Very good Excellent  Outstanding 

         
Professional / 
Practical  
Skills* 

Very poor Poor Inadequate Acceptable Satisfactory Good Very good Excellent  Outstanding 

 
 

        

*Please refer to your Module Handbook for the descriptors which are being assessed and the distribution of marks 
across them.  
For more detailed feedback, please refer to the marking grids in the Assessment Handbook. 
Overall comments  
 
 
 
 

Grade: Fail  
<40% 

Pass   
40%+ 

Pass with Distinction  
70%+ 

Marks Awarded:    

Students are reminded that the mark shown on this sheet is PROVISIONAL until verified by the Award Board 
 
Assessor’s Signature:  Date:  

Internal Moderators Signature: Date: 
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Reflective summary 
 
Module Title and number:  

Assignment Title:  
Student’s Name:  Lecturer’s Name:   
 
Students Reflection on submission: 
 
 
 
 
 
 
Response to Markers Feedback 
 
 
 
 
 
 
 
 
PDP Action Points from submission 
(what I will do to develop) 
 

•  
 
 

•  
 
 

•  
 
Date: 
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5.4. Submission of Assessed Work and extenuating circumstances 
 

All work should be submitted on Moodle by the given deadline unless a extenuating circumstances 
claim is made. 
 
If a piece of work is submitted late and there has been no application for extenuating 
circumstances/ the extenuating circumstances claim is found to be not valid by the panel then this 
work will be counted as a fail and you will potentially be given a resubmission opportunity in the 
summer. 
 
Extenuating circumstances (also known as mitigating circumstances) are circumstances which: 
 

• affect your ability to attend or complete an assessment or a number of assessments  
• are exceptional  
• are outside your control  
• can be corroborated by independent evidence  
• occurred during or shortly before the assessment in question  

 
Students who wish to claim extenuating circumstances should apply, with independent supporting 
evidence, by completing the online form on the Student SharePoint page (you can find this at 
https://adexecollacuk.sharepoint.com/sites/AdultLearning/SitePages/AcademicSupport.aspx)  
 
For any queries or support with extenuating circumstances contact the heoffice@exe-coll.ac.uk 
 
Assessed coursework / major project / dissertation or equivalent: 
Extenuating circumstances claims should be submitted as soon as possible, and normally no later 
than 10 working days after the deadline for the submission of the work.  
 
Examples of circumstances which would NOT normally be considered valid: 

• You slept in or your alarm clock did not go off. 
• Your car broke down, or your train or bus (or equivalent) was delayed or cancelled, unless 

you can show that you’d made reasonable allowance for such disruption. 
• Childcare problems, or problems with similar caring responsibilities which could have been 

anticipated. 
• Unspecified short-term anxiety from all sources, mild depression, or examination stress. 
• Minor illness, such as a cough/cold/sore throat or minor viral infection, unless the illness is 

incapacitating and at its peak at the time of a time-specific assessment such as an exam or 
test. 

• Accidents or illness affecting relatives or friends, unless serious, or you are a sole carer. 
• Financial problems, excluding cases of exceptional hardship or significant changes in 

financial circumstances since enrolment. 
• Family celebrations, holidays, house moves, or similar events, in which you have input to, 

or control over, the date or may choose not to participate. 
• Computing problems, such as corrupt data or media, poor internet connectivity, printer 

failure, or e-submission of an assessment file in an incorrect format, or lack of access to IT 
facilities because of debt sanctions imposed by the University. 

• Problems with postal or other third-party delivery of work. 
• Misreading timetables of any kind, or time management problems, such as assessment 

deadlines close to each other. 
• Appointments of any kind, including legal or medical appointments, which could be 

rearranged. 

mailto:heoffice@exe-coll.ac.uk
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• Sporting, recreational, or voluntary commitments, unless you are representing the College 
at national level or your country at international level or participating in an event that is of 
benefit to the College’s national or international reputation. 

• For full-time students, normal pressures of employment, because, by enrolling as a student, 
you have made a commitment to make time available to study 

 
Examples of circumstances which MIGHT be considered valid: 

• Your own health problems, including major accident or injury, acute ailments, 
hospitalisation (including for operations), or those affecting a significant period of study. 

• Personal or psychological problems for which you are receiving counselling or have been 
referred to a counsellor or similarly qualified practitioner. 

• Clinical depression or other significant mental health issue. 
• Pregnancy-related conditions and childbirth (including a partner in labour). 
• Bereavement causing significant impact.   
• Separation or divorce of yourself or your parents. 
• Recent burglary, theft, or serious car accident. 
• Jury service which cannot be deferred. 
• Representing the College at national level, or your country at international level, or 

participation in an event that is of benefit to the College’s national or international 
reputation. 

• For part-time students in full-time employment, exceptional pressure of work or permanent 
change of employment circumstances. 

• Late diagnosis of, for example, dyslexia, meaning you have not had the appropriate support 
for assessment, including provision in exams. 

• Unavailability of the DLE where the module lead confirms that this would have a significant 
impact on your preparation for an assessment or exam. 

• Disruption in an exam or assessment, such as a fire alarm going off, or excessive noise 
from building works. 

• A significant change to your financial circumstances after enrolment, such as withdrawal of 
Student Finance England (SFE) funding or its equivalent mid-year. 

• Interviews for placements, but only in cases where you have asked the employer or 
provider to reschedule, but this has not been possible. 

• Significant positive life events, such as weddings of close family members, where you can 
show that no alternative arrangement, such as the date or your attendance, is possible. 

 
The Marjon Extenuating Circumstances policy is available at https://www.marjon.ac.uk/about-
marjon/institutional-documents/student-regulations-framework/  (see section 4) 
 

5.5. Return of Assessment and Feedback 
Return of work  
 
Subject lecturers will endeavour to mark work and provide feedback to students within 15 working 
days of the assignment being submitted.  
 
Feedback will be provided in written format on a standard feedback sheet. You will receive both 
written comments and a grade percentage based on the grading criteria set out on the attached 
sheet. This may be uploaded directly to Moodle or handed to you in hard copy format with your 
marked work.  
 
Students are required to keep copies of their work as it may be recalled for verification purposes 
throughout the year. Staff may also keep copies of the work for moderation purposes.  
 

https://www.marjon.ac.uk/about-marjon/institutional-documents/student-regulations-framework/
https://www.marjon.ac.uk/about-marjon/institutional-documents/student-regulations-framework/


 
Teaching, Learning and Assessment Handbook 2022-23 Page 19 of 48 

ALL students are reminded that all assignment grades are subject to moderation by both internal 
moderators and external examiners and final grades may differ from those initially given by the 
subject lecturer.  
 
Feedback and reflection  
 
On receipt of your marked work you are encouraged to take the time to read the comments and 
guidance provided to reflect on the feedback. You should complete the student reflection section 
of the feedback form and set yourself some key actions to enable you to develop your work for 
future assignments. The reflection templates completed may then be used as evidence in some 
aspects of your course to show how you are developing your academic writing and research skills. 
 
University of St Mark & St John Assessment Policy 
 
 

Generic Grade Descriptors 
FOUNDATION DEGREE 

LEVELS 4 and 5 (C AND I) 
Distinction  
(80–100%).   
Exceptional work 

which:- 

• demonstrates thorough, critical understanding of current 
knowledge 

• demonstrates a critical awareness of the principles and 
practices of the discipline 

Distinction  
(70–79%). Excellent 

work which:- 
 

• demonstrates a thorough and comprehensive understanding of 
the discipline 

• shows evidence of extensive, relevant reading which includes 
up-to-date research 

• reveals originality and insight 
• demonstrates ability to critically evaluate complex ideas 

Merit  
(60–69%).  
Very good work which:- 
 

• demonstrates a sound understanding of the discipline 
• shows effective and competent use of literature 
• demonstrates a clear understanding of complex ideas 
• demonstrates the ability to analyse, interpret and organise 

information effectively 
• demonstrates a wide reading base 
• is a clear, concise and well-structured presentation 

Pass  
(50–59%). Good work 

which:- 
 

• demonstrates a generally sound understanding of the 
discipline 

• makes good use of relevant literature 
• demonstrates ability to synthesise information into a clear, well 

-structured account / argument 
Pass  
(40–49%).  
Fair work which:- 
 

• demonstrates an understanding of the discipline 
• shows evidence of relevant reading 
• demonstrates ability to work towards tasks set, but more 

descriptive than analytical 
• demonstrates the ability to organise work appropriately 

Borderline fail  
(35-39%). Weak work 

which:- 
 

• demonstrates a basic understanding of the discipline 
• demonstrates some evidence of reading 
• demonstrates evidence of broadly working towards the task(s) 

set 
Weaknesses may be identified in one or more of the following:- 
fragmentary coverage; errors and omissions; organisation and 
presentation; misconceptions; inclusion of irrelevant information; 
misinterpretation of instructions. 

Fail  
(30-34%).   

• demonstrates a basic and partial understanding of the 
discipline 

https://www.marjon.ac.uk/about-marjon/institutional-documents/academic-strategies-and-policies/assessment-policy.pdf
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Inadequate work 
which:- 

 

• some evidence of reading 
• limited focus on task(s) set 
Inadequacies may be identified in one or more of the following:- 
assessment guidelines not followed; little engagement with the discipline; 
errors / omissions; poorly presented work. 

Fail  
(20-29%).  
Poor work which:- 
 

• demonstrates little understanding of the discipline 
Poor work may be evidenced by one or more of the following:- 
basic misunderstanding or misinterpretations; inability to meet the 
requirements of the assessment; poor organisation and presentation; 
inclusion of inappropriate material. 

Fail  
(1-19%).  
Incompetent work 

which:- 

• demonstrates very limited evidence of understanding of the 
discipline 

• follows few or none of the tasks set 

Fail  
(0%). Non-submission. 

 

 
 

6. Referencing Guide 

The University of St Mark & St John provide students with Study Skills resources and guidance 
plagiarism through the Academic Skills area of their Learning Space.  
 
There is also guidance on study skills and referencing on the Exeter College Research Skills area 
of the Learning Centre Portal.   
 
Please note that you will be asked to use APA (7th edition) referencing which is used at Plymouth 
Marjon University. 
 
You may also like to purchase a copy of the referencing guide ‘Cite them rite’ or access one of the 
library copies of this. 
 
It is also important that you take note of both the Exeter College and University of St Mark and St 
John Plagiarism Policies and Academic misconduct to avoid the associated penalties resulting 
from such offences. These can be found at: 
 
University of St Mark & John Misconduct Procedures 
 
Exeter College Plagiarism and Learner Malpractice Policy 
 
 

6.1. Academic Offences 
 
Issues of plagiarism and any form of academic dishonesty are treated very seriously. 
 
If you are suspected of having committed an academic offence, then evidence will be put forward 
to a Panel which you will have the option to attend.  If it is found that you have committed an 
academic offence then a penalty can be applied (for example, your piece of work could be given a 
fail grade and you will have the opportunity to resubmit over the summer but the new piece of work 
will be capped at a Pass grade). 
 
Types of Academic Dishonesty 

http://sites.marjon.ac.uk/handbook/study-skills/
https://www.marjon.ac.uk/about-marjon/institutional-documents/student-regulations-framework/SRF-2020-21-section-15-student-misconduct-procedure-v2.pdf


 
Teaching, Learning and Assessment Handbook 2022-23 Page 21 of 48 

• Buy an essay online 
• Steal essays from another student 
• Not doing your fair share of group work 
• Copy bits of your housemate’s essay 
• Copy and paste large chunks of an essay from the internet 
• Just copy ‘a little bit’ 
• Work with a friend to produce an individual essay 
• Taking bits from a coursework already submitted 
• Making up results from a questionnaire 

 
Plagiarism 
 
Definition: using others’ ideas, words or research without clearly acknowledging the 
source of that information. 
 
To plagiarise, you: 

• never have references to your sources 
• Reference some sources, but not all 
• Reference bullet points or phrases without showing that they are direct quotations 

 
Some students might feel that paraphrasing is disrespectful, produces nonsense, or poor English. 
However, a British university education is meant to teach you how to criticise the work of others. 
We expect original work: your own poor English is preferred to other people’s good English - you 
will improve. In addition, good paraphrasing improves the meaning. 
 
Writing in your own words 
Academic writing involves summarising, synthesising, analysing or evaluating other people’s 
arguments. To “write in your own words” you understand, reflect on, and digest your source 
material. Then you discuss or re-state this using your own vocabulary and an argument that is 
structured to the specific task you have been set. (Source: Open University) 
 
Advantages of good paraphrasing 
• It clarifies your understanding of the material 
• It improves your ability to remember it 
• You will be able to use the material in new contexts 
• Your argument will be tighter, with fewer words 
• Your argument will be appropriate to the question or assignment 
• If you can’t handle the coursework, you won’t be able to answer the exam questions 

 
It is also important that you take note of the Exeter College Plagiarism and Academic Misconduct 
Policy to avoid the associated penalties resulting from such offences. These can be found at: 
https://exe-coll.ac.uk/wp-content/uploads/2022/02/Plagiarism-Malpractice-and-Maladministration-
Policy.pdf 
 

7. Your approach to studying 

Below there are some key messages to you as a new student.   The rest of this section gives a 
detailed explanation of what to expect and where you can find help as you begin your studies. 
 

https://exe-coll.ac.uk/wp-content/uploads/2022/02/Plagiarism-Malpractice-and-Maladministration-Policy.pdf
https://exe-coll.ac.uk/wp-content/uploads/2022/02/Plagiarism-Malpractice-and-Maladministration-Policy.pdf
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Probably the most significant difference between university level study and secondary education is 
the amount of personal responsibility you have.  This has implications for how you approach your 
studies: 
 
You will receive some ‘traditional teaching’ – when lecturers tell you what you ‘need to know’ – 
but you will have to take responsibility for acquiring all the required knowledge for the level 
4/5 and requirements, especially for higher grades, where development as an independent learner 
is required.   
 
If you read nothing else in this section, please read this: 

                    Key Messages to become a Successful Student: 
 
You must take responsibility for your own studies.  We will give you as much help and 
support as we can but ultimately your success (or failure) is down to you. 
 
Plan your time carefully.  Write a personal timetable as soon as you can.   
 
Attend all lectures and take notes. 
 
Do not miss deadlines.   
 
Read extensively around your subject.  Just being familiar with the set textbooks is unlikely 
to be enough to pass. 
 
Seek help, if you need it, as soon as possible.  If you need specific help with your studies, 
speak to your lecturer or tutor or make a personal appointment to see them.  Even if your 
problem has nothing to do with your programme, it may have an effect on your ability to study.  
Let someone at the College know – ignoring problems will only make things worse later on. 

 
At this level of study, you will be treated as a responsible adult, capable of acting on your own 
initiative.  This new freedom can be exciting and stimulating but it can also be worrying or even 
frightening at times.  You may be used to a learning or workplace environment with more fixed 
hours and routine activities, so your weekly timetable may not appear to be particularly full.  For 
example, the contact time that you have with lecturers will be a fraction of the hours that you 
should expect to spend on the module as a whole.  As an indication, the average amount of ‘total 
student effort’ expected for a 15-credit module will be around 150 hours, but you may only be 
timetabled for 50 hours.  You must, therefore, learn to use your time constructively. 
 
Your most valuable learning will be done in your own time and in your own way. 
 
Student-centred Learning: 
 

• Reading 
 
You will not complete your programme successfully if you do not read regularly and in-
depth.  You will be given reading lists for each module.  You should purchase at least one 
recommended text for each module.  Since books are expensive, however, it may be a good idea 
to pool resources by sharing with friends in a study group. 
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Please note that you may only be able to borrow basic texts from the library on a short-term basis. 
Demand for such texts may be very high at certain times in the year so do not rely on them being 
available. 
 
You are strongly recommended to follow current issues relevant to your programme in the quality 
press, for example, The Times, Independent, Guardian and Telegraph.  You should also make use 
of subject-related journals held in the library.  Reading texts for higher education demands note-
taking as well as reading skills, as with lectures (see section 3.4.1), keep careful notes from your 
reading. 
 

• Private Study 
 
Your private study time is likely to be taken up by different tasks for each Unit, by preparing for 
tutorials or undertaking some reading of a programme text or library research.  In addition, private 
study time provides students with the opportunity to ensure they have understood the subject, 
reflecting on any feedback on assessed work and building up a good set of notes for revision. 
 

•  Study Groups 
 

In all our programmes, the College encourages students to learn skills to enable them to work as 
groups and teams.  These are not merely useful during your programme.  In any employment 
context you will find such skills and experiences invaluable.  Sometimes you will find you are 
assessed on a piece of written work or presentation completed as a group.  Many students benefit 
significantly from working collaboratively in study groups, to check their understanding of difficult 
issues or concepts and to revise. 
 

• Work-Based Learning 
 
Work-based learning in all its aspects is fundamental to all foundation degrees.  College based 
learning will inform work-based activity and work-based learning will be vital in contributing to your 
understandings of theory and your success in assessment tasks.  You should be sure to keep 
careful records of significant experiences in your work-placements so that you can refer to them 
with confidence in discussions and assignments. 
 

• Academic Teaching and Lectures 
 
Most modules have timetabled lectures.  While lecturing styles may vary, you will need to develop 
note-taking skills and other techniques to help you get the most out of a lecture. 
 
You should develop a style of note-taking that suits you.  There is no ‘right method’ but certain 
general principles are useful: 

 
 Your notes need to be an accurate record of the key points 
 Notes should be neat and tidy and in such a form that they can be easily supplemented      
 Notes should be presented in a logical fashion and deal with the essentials 
 Make a note of questions or doubts and leave space to insert solutions later 
 Keep a clear record of references – these will need following up 

 
In some lectures, you will be given handouts of diagrams, key concepts or the material used to 
deliver the lecture in the form of presentation slides.  These are often available for reference 
electronically.    Reading handouts or getting copies of slides is not a substitute for 
attending the lecture.  You will miss vital verbal information and guidance on your assessments. 
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Lecturers will not give you all the information on a topic but provide a structure from which you can 
work to develop your knowledge and ideas.  While a lecture introduces important concepts, you 
will need to develop your understanding of these concepts by further reading, research, discussion 
and working through problems in tutorials. 
 

• Seminars/Tutorials/Workshops 
 
These sessions are meetings of small groups of students.  Here you will have a chance to 
demonstrate what you have learnt and understood and to clarify areas you are not so sure about.  
Normally you will be assigned to a group and you will have to attend a specific timetabled slot, 
which will normally be weekly. 
 
A lecturer will manage the session, although the focus is on students’ contributions.  Sometimes 
you will be given assignments beforehand, so you can prepare materials or you might be asked to 
lead the tutorial in an informal way, or give a formal presentation. 
 
Seminars, tutorials and workshops are a crucial part of the learning process, as you have the 
opportunity to analyse problems and discuss issues in depth.  You should come to these sessions 
prepared to participate fully.  Although you may be shy at first, you will find that as the group gets 
to know each other and develop more confidence, these discussions become one of the most 
valuable parts of your learning. 
 

• Practicals  
 
Some units have timetabled practical or laboratory sessions these are for electrical and electronic 
circuit testing and field trips or site visits.   
 

• Other Academic Support 
 

Some modules may have relatively little formally timetabled teaching.  This is part of a deliberate 
strategy to help you develop and manage your own learning.  Where this is the case, there will be 
other academic support such as: 
 
 Feedback on assessed work – to help you develop your knowledge, understanding and skills 

through undertaking assessments. 
 Tutorials by appointment.  Teaching staff normally have ‘office hours’ when you can book an 

appointment to see them. 
 Student Portal and email.  Some staff use these to initiate discussions and set up learning 

support groups for their units. 
 Learning packs.  Some units use learning packs for students to work through in their own 

time.  These may involve exercises to help you develop your understanding of the materials. 
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8. Module Descriptor / Title and Code (For each module) 

Year 1: 
 

MODULE DESCRIPTOR  
Definitive Document  

  
  

Module Code  CAFC51  
Version  1  
Module Title  Principles of Coaching, Teaching and  

Instruction   
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  A  
Prerequisites and co-requisites  N/A  
Not available to students taking/having taken  N/A  
  
Content (Indicative)    

• Practical implications and principles of sports coaching, teaching and instructing  
• The planning, implementation and evaluation of sports coaching and instruction sessions with 

young people and adults  
• The introduction to effective coaching and instructing strategies and methods  
• Innovation in coaching and instruction  
• An understanding of participants’ motivations, needs and development within coaching and 

instructing sessions  
  
Teaching and Learning Experience Modes of delivery:   

• Coaching  
• Teaching and instruction based practicals  
• Group work  
• Lectures  
• Seminars  
• Gym-based sessions  

  
Module Learning Outcomes (MLOs)   
On successful completion of this module students will be able to:   

1. Reflect on the latest innovations in coaching philosophy  
2. Recognise the importance of planning, implementing and evaluating personal 

coaching/teaching/instructing sessions  
3. Demonstrate an understanding of the current sports coaching and teaching landscape  

4. Plan, apply and evaluate a variety of coaching/instructing strategies and methods  
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Assessment  

Assessment task  Load  Weighting  Learning 
outcomes 
assessed  

Essay  Up to 2500 words (or 
equivalent)  

50%  1, 3,  

Personal Professional Plan 
(Linked to Practical)  

Up to 2500 words (or 
equivalent)  

50%  2, 4  

  
Indicative reading   
 
Books   
 
Capel, S. Breckon, P. (2014) A Practical Guide to Teaching Physical Education in the Secondary School  
Capel. S. and Whitehead, M. (2015). Learning to teach Physical Education in the Secondary School:  A companion to 

school experience. London: Routledge  
Cassidy, T. Jones, R & Potrac, P (2015) Understanding Sports Coaching: The Pedagogical, Social and Cultural 

Foundations of Coaching Practice. The Third Edition   
Hylton, K. & Bramham, P. (2013). Sports Development:  Policy, Process and practice. London:  

Routledge (Chapter 6: Physical Education and School Sports)  
Kidman, L. and Hanrahan, S. (2011) The Coaching Process 3rd edit. London and New York.   
  Routledge  
McMorris, T. (2015). Acquisition and Performance for Sports Skills (2nd Ed). UK:Wiley Nelson, L. Groom, R & 
Potrac, P. (2016) Learning in Sport Coaching: Theory and Application  Robinson, P.E. (2010) Foundations of 
Sports Coaching.  London, Routledge.  
Stafford, I. (2011) Coaching Children in Sport. London and New York. Routledge  
Trimble et al. (2010) Sport in the UK. Exeter: Learning Matters. (Chapter 3: School Sport)  
  
Journals   
 
Coaching Edge   
Physical Education Matters  
Physical Education and Sport Pedagogy  
Sports Coaching Review  
Sport in Society  
  
Websites   
www.dfes.gov.uk  
www.ofsted.gov.uk  
www.sportdevelopment.org.uk  
www.sportscoachuk.org  
www.sportengland.org  
 
www.workforce.co.uk  
 
 CAFD51 (v1)  

http://www.dfes.gov.uk/
http://www.ofsted.gov.uk/
http://www.sportdevelopment.org.uk/
http://www.sportscoachuk.org/
http://www.sportengland.org/
http://www.workforce.co.uk/
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MODULE DESCRIPTOR  
Definitive Document  

  
 

Module Code  CAFC52  
Version  1  
Module Title  Foundations of Strength and Conditioning   
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  A  
Prerequisites and co-requisites  N/A  
Not available to students taking/having taken  N/A  
  
Content (Indicative)    

• An introduction to the scientific principles underpinning strength and conditioning   
• An outline to key physiological adaptations to strength and conditioning   
• An introduction to periodisation and training design  
• Evaluating training / functional movement programmes  
• Methods and principles of monitoring and field-based testing   
• Ergogenic aids and nutritional manipulation   

  
Teaching and Learning Experience  Modes of 
delivery:   

• Lectures  
• Practicals  
• Seminars  
• Laboratories  
• Group work  
• Tutorials  

  
Module Learning Outcomes (MLOs)   
On successful completion of this module students will be able to:   

1. Identify and assess appropriate field-based testing methods.  
2. Practically design and implement sessions to enhance a specific sport or activity.  
3. Evaluate the effectiveness of an implemented specific sport or activity programme.  
4. Demonstrate an understanding of the principles of training design, periodisation and scientific 

principles underpinning strength and conditioning.  
  
Assessment     

Assessment task  Load  Weighting  Learning outcomes 
assessed  

Case study (Practical)  Up to 2500 words (or 
equivalent)  

50%  
  

2, 3  
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Presentation   Up to 2500 words (or 
equivalent)  

50%  1, 4  

 
1 | P a g e CAFC52 v1  

  
  
  
Indicative reading  
  
Books  
Baechle, T.W. and Earle, R.W. (2008) Essentials of strength and conditioning. 3rd ed. Champaign IL:  
Human Kinetics.  
Cardinale, M., Newton, R. and Nosaka, K. (2011) Strength and conditioning: Biological principles and practical 
applications. Chichester, UK: Wiley-Blackwell.  
Chandler, T. J., and Brown, L. E. (2012) Conditioning for Strength and Human Performance. (2nd Edition).  
Lippincott Williams & Wilkins.  
Delavier, F. (2010) Strength Training Anatomy (Sports Anatomy). (3rd Edition) Champaign, IL: Human Kinetics  
NSCA (2017): Essentials of Tactical Strength and Conditioning. Human Kinetics  
NSCA Certification Commission (2008). Exercise Technique Manual for Resistance Training. 2nd Ed.Champaign, IL: 
Human Kinetics.  
Gamble, P. (2013) Strength and Conditioning for Team Sports: Sport-Specific Physical Preparation for High 
Performance (2nd Edition). Abingdon: Routledge.  
Haff, G & Triplett, N (2015) Essentials of Strength Training and Conditioning (4th Edition). Human Kinetics. Ratamess, 
N.A. (2011) ACSM’s Foundations of Strength and Conditioning. Philadelphia: Wolters Kluwer Health/Lippincott 
Williams & Wilkins.  
  
Journals  
British Journal of Sports Medicine   
Journal of Applied Physiology  
Sport Sciences  
Journal of Strength and Conditioning Research  
Medicine and Science in Sports and Exercise  
   
Websites www.nsca-lift.org 
www.bases.org.uk www.uksca.org.uk 
www.acsm.org  
 
 
 
CAFC52 v1 
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MODULE DESCRIPTOR  
Definitive Document  

  
  

Module Code  CAFC53  
Version  1  
Module Title  Research Skills across the Physical Activity  

Landscape   
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  A  
Prerequisites and co-requisites  N/A  
Not available to students taking/having taken  N/A  
  
Content (Indicative)  
• Factors influencing health and lifestyle such as: age, gender, socio-economic group, lifestyle and 

behaviour patterns, disability, media, participation levels, motivation.   
• Detrimental effects of exercise e.g. addiction, overuse, overtraining   
• Benefits of physical activity levels in children, adolescents and special populations   
• Socialisation into sport: A gender and social experience   
• Identity construction: understanding the notions of masculinity and femininity   
• Issues in a social context: sports participation and ideological influences.   
• National governing body and non-departmental public body sporting adherence strategies   
  
Teaching and Learning Experience Modes of 
delivery:   
• Lectures  
• Seminars  
• Group work  
• Practicals  
• Workshops  
  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Demonstrate the practical application of study and research skills in Higher Education  
2. Demonstrate appropriate study skills to locate and appraise relevant research on physical activity 

patterns and engagement in the UK.  
3. Apply a variety of ICT skills to present the importance of physical activity participation in the 

promotion of health and well-being.  
4. Appraise a range of sociological factors, through critical reflection, that have influenced their own 

sport, health and well-being journey to date, linking in relevant theoretical constructs.   
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Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  
Review of Literature  Up to 2500 words 

(or equivalent)  
50%  1, 1  

Presentation   Up to 2500 words 
(or equivalent)  

50%  3, 4  

  
  
Indicative reading  
  
Books  
Biddle. S. & Mutrie, N. (2015) Psychology of Physical Activity: Determinants, Well-Being and Interventions. 3rd 
Edition. Routledge.  
Cassidy, T., Jones, R. & Potrac, P. (2015) Understanding Sports Coaching: The Social,  
Cultural and Pedagogical Foundation of Coaching Practice. Oxon: Routledge  
Coakley, J. (2016). Sport in Society: Issues and Controversies (12th Edition). Boston: McGraw-Hill Education.  
Cottrell, S. (2019) The Study Skills Handbook (Macmillan Study Skills). 5th ed. Red Globe Press.  
Green, K (2010) Key themes in Youth Sport. London: Routledge  
Hylton, K. (2013) Sports Development, Policy Process and Practice. Routledge.  
Lieberman L. and Houston-Wilson C. (2009) Strategies for Inclusion. A Handbook for Physical  
Educators, USA: Human Kinetics  
Magdalinski, T. (2013) Study Skills for Sports Studies. USA: Routledge, New York.  
Peck, J. (2012) The student's guide to writing: spelling, punctuation and grammar. 3rd ed. Basingstoke:  
Palgrave Macmillan.   
Schnorenberg, L.L. (2013) Basic essay writing: how to write different types of essays. Charleston:  
CreateSpace Independent Publishing Platform.  
Smith, M, F. (2017) Research Methods in Sport. 2nd ed. United Kingdom: Sage Publications Ltd, London.  
  
Journals  
British Journal of Sports Medicine  
Journal of Sport and Social Issues  
Journal of Sport Sciences  
Medicine and Science in Sports and Exercise  
Physical Education Matters  
International Review for the Sociology of Sport  
International Journal of Sport Policy and Politics  
  
Websites All NGB websites 
https://www.sportengland.org/ 
http://www.uksport.gov.uk/ 
http://www.sportsaid.org.uk/ 
https://youthsporttrust.org/  
http://www.afpe.org.uk/  
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MODULE DESCRIPTOR  
Definitive Document  

  
  

Module Code  CAFC54  
Version  1  
Module Title  Foundations in Sports Psychology  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  B  
Prerequisites and co-requisites  None  
Not available to students taking/having taken  n/a  
  
Content (Indicative)    

• The key characteristics of personality and its application to sport  
• Theories of personality: state v trait  
• Personality profiling and its limitations   
• Types of motivation and its effect on participation  
• Personality and motivation characteristics of successful performance  
• Group and team processes in sport  
• The role and characteristics of leadership and cohesion  

  
Teaching and Learning Experience  Modes of 
delivery:  

• Lectures  
• Seminars  
• Practicals  
• Workshops  

  
Module Learning Outcomes (MLOs)   
On successful completion of this module students will be able to:   

1. Compare and contrast contemporary theories, concepts and research findings in personality.  
2. Analyse and review ways in which motivational strategies affect sports performance.  
3. Identify and explain characteristics of successful group and team performance.  
4. Evaluate the way in which cohesion can influence sporting behaviour.  
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Assessment     

Assessment task  Load  Weighting  Learning outcomes 
assessed  

Essay 1  Up to 2500 words (or 
equivalent)   

50%  1, 2  

Essay 2  Up to 2500 words 
(or equivalent)  

50%  3, 4  

  
  
Indicative reading   
  

9. Books   

Biddle, S. J. H., Mutrie, N. & Gorley, T. (2015). Psychology of Physical Activity: Determinants, Well-being and 
Interventions (Third Edition). London: Routledge.  
Cox, R.H. (2011) Sport Psychology: Concepts and Applications (7th Ed.). Boston: McGraw-Hill.  
Horne, T & Smith, A. (2019) Advances in Sport and Exercise Psychology (4th edition), Human Kinetics Publishing  
Karageorghis, C.I. and Terry, P.C. (2011) Inside Sport Psychology. Human Kinetics  
Tod, Thatcher and Rahman (2010) Sport Psychology, Palgrave Publishing  
Weinberg, R.S. & Gould, D. (2018). Foundations of Sport & Exercise Psychology. 7th Edition: Human Kinetics  
Williams, J.& Krane, V.  (2014). Applied Sport Psychology: Personal Growth to Peak Performance. McGrawHill 
Education.  
  

10. Journals     

International Journal of Sport Psychology  
Journal of Applied Sport Psychology  
Journal of Sport and Exercise Psychology  
Journal of Sport Sciences  
Psychology of Sport and Exercise  
International Journal of Sport Psychology  
Sport Psychologist  
   

11. Websites   

www.athleticinsight.com www.bases.org.uk 
www.bps.org.uk/spex/ www.fepsac.com 
www.mindtools.com  
www.sportscoach-sci.com  
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MODULE DESCRIPTOR  
Definitive Document  

  
   

Module Code  CAFC55  
Version  1  
Module Title  Coaching and Teaching Practice  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  B  
Prerequisites and co-requisites  n/a  
Not available to students taking/having 
taken  

n/a  

  
Content (Indicative)  

• Planning, implementation and evaluation of sports coaching and teaching sessions with 
children and adults.  

• Practical experience in a coaching and teaching environment.  
• An understanding of participants’ motivations, needs and development within coaching sessions.  
• Exploration of a range of teaching and coaching styles in practice eg Mosston and 

Ashworth’s Teaching Spectrum  
  
Teaching and Learning Experience Modes of delivery:   

• Academic lectures  
• Practical sessions  
• Video analysis sessions  
• Discussion groups  
• Seminars  

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Recognise the importance of planning, implementing and evaluating personal coaching 
sessions  

2. Understand and explain the current sports coaching and teaching landscape  
3. Engage with the relevant underpinning theory regarding the coaching and teaching process  
4. Plan, apply and evaluate a variety of coaching and teaching strategies and methods  
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Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  

Reflective Journal   Up to 2500 words (or 
equivalent)  

50%  1, 3  

Practical Examination  Up to 2500 words (or 
equivalent)  

50%  3, 4  

  
  
Indicative reading   
  
Books  
Callcott, D., Miller, J., & Wilson-Gahan, S. (2015) Health and Physical Education:  Preparing 

Educators for the Future (Second Edition). Cambridge Press  
Cassidy, T. Jones, R & Potrac, P (2015) Understanding Sports Coaching: The Pedagogical, Social 

and Cultural Foundations of Coaching Practice. The Third Edition   
Jones, R & Kingston, K (2013) An Introduction to Sports Coaching: Connecting Theory to Practice. 

Oxon. Routledge.  
Kidman, L. and Hanrahan, S. (2011) The Coaching Process 3rd edit. London and New York. 

Routledge Martins, R. (2012) Successful coaching. Champaign, IL: Human Kinetics.  
McMorris, T. (2015). Acquisition and Performance for Sports Skills (2nd Ed). UK:Wiley 
Nash, C. (2015). Practical Sports Coaching. Oxon: Routledge.   
Nelson, L. Groom, R & Potrac, P. (2016) Learning in Sport Coaching: Theory and Application  
Robinson, P.E. (2015) Foundations of Sports Coaching.  London, Routledge.  
Stafford, I. (2011) Coaching Children in Sport. London and New York. Routledge  
Trimble et al. (2010) Sport in the UK. Exeter: Learning Matters. (Chapter 3: School Sport)  
  
Journals  
British Journal of Physical Education  
Coaching Edge (Sports Coach UK)  
International Journal of Sports Science and Coaching  
International Sports Coaching Journal  
Journal of Sports Science  
Sports Coaching Review  
  
Websites www.sportscoachuk.org 
www.uksport.gov.uk www.bases.org.uk 
www.sportengland.org 
www.workforce.org.uk  
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Module Code  CAFC56  
Version  1  
Module Title  Coach and Sports Development  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  4  
Study Period  B  
Prerequisites and co-requisites  n/a  
Not available to students taking/having 
taken  

n/a  

  
Content (Indicative)  

• Coach development - background and definitions, methods and schemes  
• Coach education bodies, courses and qualifications  
• UK Coaching Certificate - role, structure and importance  
• Use of mentoring and coaching for coaches  
• Coach credibility and its implications for effective coaching  
• Coaching for Long Term Athlete Development (LTAD)  
• Sports development meanings and functions  
• Sports development: the local and national participation landscape  
• Sports development organisations   

  
Teaching and Learning Experience Modes of delivery:   

• Academic lectures  
• Practical sessions  
• Seminars  
• Guest lecturers  

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Describe and explain the meanings and functions attributed to the process of coach and sports 
development   

2. Identify and assess a variety of formal and informal coach development strategies  
3. Develop a coaching philosophy and demonstrate an understanding and appraisal of the coaching 

process.  
4. Evaluate a range of local and national sport development organisations and their strategies for 

increasing participation in physical activity.  
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Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  
Presentation  Up to 2500 words (or 

equivalent)  
50%  2, 3  

Project   Up to 2500 words (or 
equivalent)  

50%   1, 4  

  
Indicative reading  
  
Books  
Bloyce, D & Smith, A. (2019). Sport Policy and Development: An Introduction. London. Routledge.  
Houlihan, B. (2013) Routledge Handbook of Sports Development. Routledge.  
Hylton, K. & Bramham, P. (2013). Sports Development: Policy, process and practice. London: Routledge (Chapet 6: 

Physical Education and School Sports)  
Kidman, L. and Hanrahan, S. (2011) The Coaching Process 3rd edit. London and New York. Routledge Lyle, J, and 
Cushion, C (2010) Sports Coaching: Professionalisation and Practice. London: Elsevier Ltd Martins, R. (2004) 
Successful coaching. IL: Human Kinetics.  
Purdy, L (2017) Sports Coaching: The Basics. Routledge.  
Robson, S (2013). Strategic Sports Development. Routledge  
Sherry, E., Schulenkorf, N., & Phillips, P. (2016) Managing Sports Development. Routledge. Trimble et al (1010). 
Sport in the UK. Exeter: Learning Matters. (Chapter 3: School Sport).  
  
Journals  
European Journal of Physical Education (EJPE)  
Physical Education Matters  
Physical Education & Sport Pedagogy  
Sports Coaching Review  
Sport, Education and Society  
Sport in Society  
  
Websites www.dfes.gov.uk www.ofsted.gov.uk 
www.sportscoachuk.org 
www.sportdevelopment.org.uk 
www.sportengland.org www.activedevon.org   
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Year 2: 
 

MODULE DESCRIPTOR  
Definitive Document  

  
  

Module Code  CAFD51  
Version  1  
Module Title  Applied Strength and Conditioning Sciences    
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  A  
Prerequisites and co-requisites  N/A  
Not available to students taking/having taken  N/A  
  
Content (Indicative)  
• Analysis of complex periodisation and training design    
• Critical review of testing and monitoring methods and procedures within strength and conditioning   
• Prescription of conditioning exercise (to include fitness, fatigue and ability)  
• Practical weightlifting workshops to evaluate and enhance technical skills  
• Development of existing metabolic conditioning, plyometric, agility and weight lifting practice   • 

Application of physiological adaptations in line with strength and conditioning principles   
  
Teaching and Learning Experience Modes of 
delivery:   
• Lectures  
• Practicals  
• Group Work  
• Seminars  
  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Demonstrate applied sport and exercise science subject knowledge underpinning strength and 
conditioning principles.  

2. Demonstrate, coach and evaluate key exercise techniques required to enable safe and effective 
strength, power, speed and agility development.  

3. Critically analyse and explain the fundamental scientific principles of strength and conditioning   
4. Justify through application, the fundamental scientific principles of strength and conditioning to 

specific exercise programmes to enhance sporting performance and function.  
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Assessment  

Assessment task  Load  Weighting  Learning outcomes 
assessed  

Practical Assessment    Up to 2500 words 
(or equivalent)  

50%  1-4  

Presentation    Up to 2500 words 
(or equivalent)  

50%  3-4  

  
  
Indicative reading  
  
Books  
Baechle, T.W. and Earle, R.W. (2008) Essentials of strength and conditioning. 3rd ed. Champaign IL:  
Human Kinetics.  
Cardinale, M., Newton, R. and Nosaka, K. (2011) Strength and conditioning: Biological principles and practical 
applications. Chichester, UK: Wiley-Blackwell.  
Chandler, T. J., and Brown, L. E. (2012) Conditioning for Strength and Human Performance. (2nd Edition).  
Lippincott Williams & Wilkins.  
Delavier, F. (2010) Strength Training Anatomy (Sports Anatomy). (3rd Edition) Champaign, IL: Human Kinetics  
NSCA (2017): Essentials of Tactical Strength and Conditioning. Human Kinetics  
Gamble, P. (2013) Strength and Conditioning for Team Sports: Sport-Specific Physical Preparation for High 
Performance (2nd Edition). Abingdon: Routledge.  
Haff, G & Triplett, N (2015) Essentials of Strength Training and Conditioning (4th Edition). Human Kinetics. Ratamess, 
N.A. (2011) ACSM’s Foundations of Strength and Conditioning. Philadelphia: Wolters Kluwer Health/Lippincott 
Williams & Wilkins.  
  
Journals  
British Journal of Sports Medicine   
Journal of Applied Physiology  
Sport Sciences  
Journal of Strength and Conditioning Research  
Medicine and Science in Sports and Exercise  
   
Websites www.nsca-lift.org 
www.bases.org.uk www.uksca.org.uk  
www.acsm.org  
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MODULE DESCRIPTOR  
Definitive Document  

  
  
  

 

Module Code  CAFD52  
Version  1  
Module Title  Performance Coaching, Leadership 

and Management  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  A  
Prerequisites and co-requisites  N/A  
Not available to students taking/having 
taken  

N/A  

  
Content (Indicative)  

• The role of a performance coach  
• Innovation and development in performance coaching  
• The characteristics of expert performers, coaches and organisations.   
• An appraisal of the performance coaching environment  
• Models of organisational and leadership effectiveness. Understanding characteristics and the key 

principles of business management  
• Theories of leadership and their application to the coaching environment  

  
Teaching and Learning Experience Modes of 
delivery:   

• Academic lectures  
• Practical activities  
• Guest speakers  
• Visits  
• Laboratories  

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Interpret and implement coaching strategies to develop sport expertise  
2. Investigate and utilise the latest developments in technology and research to enhance their 

performance coaching  
3. Demonstrate a critical understanding of the links between individual characteristics, leadership 

styles and organisational performance in performance sport and business management.  
4. Critically analyse the management of individuals and groups to enhance group productivity in 

performance sport  
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Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  
Essay  Up to 2500 words 

(or equivalent)  
50%  1-5  

Presentation  Up to 2500 words 
(or equivalent)  

50%  3-4  

  
Indicative reading  
  
Books  
Baker, J. and Farros, D. (2015) Routledge Handbook of Sport Expertise. Oxon: Routledge.  
Byers, T. Slack, T., Parent, M (2012) Key Concepts in Sport Management. Sage Publications  
Farrow, D. Baker, J., and McMahon, C. (2013). Developing Sport Expertise: Researchers and Coaches put theory into 
practice (2nd edition). London. Routledge.  
Hassan, D (2018) Managing Sport Business: An Introduction. Routledge  
Lee, S., Dixon, M. and Ghaye, T. (2014) Coaching for Performance: Realising the Dream. Oxon. Routledge.  
Lyle, J. and Cushion, C. (2010) Sports Coaching: Professionalisation and practice. New York: Elsvier  
Masteralexis, L. Barr, C and Hums, M. (2011) Principles and Practice of Sports Management. JB Learning  
Nash, C (2015) Practical Sports Coaching. Oxon: Routledge  
Northouse, P (2012) Leadership – Theory and Practice. Sage Publications Ltd   
Potrac, P., Gilbert, W. & Denison, J. (2013). Handbook of Sports Coaching. Oxon: Routledge  
Radcliffe, S (2012). Leadership: Plain and Simple. FT Publishing  
Whitmore, J (2017). Coaching for Performance: The Principles and Practice of Coaching and Leadership. Nicholas 
Brealey Publishing (5th Edition).  
  
Journals  
International Journal of Sports Coaching and Science   
Journal of Applied Sport Psychology  
Journal of Sports Science  
Journal of the Institute for the Management of Sport and Physical Activity   
  
Websites www.sportscoachuk.org 
www.uksport.gov.uk www.tass.gov.uk 
www.workforce.org.uk  
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MODULE DESCRIPTOR  
Definitive Document  

  
   
Module Code  CAFD53  
Version  1  
Module Title  Work-Based Learning Placement   
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  X  
Prerequisites and co-requisites  n/a  
Not available to students taking/having 
taken  

n/a  

  
Content (Indicative)  

• Planning and individually negotiating a programme related placement in line with policy  
• Engaging in personal and professional development planning  
• Completing a period of experiential learning in an approved, programme-related environment 

(teaching/coaching/fitness instruction/sports development)  
• Identification of an appropriate focus on enquiry that can be achieved through direct experience, 

observation, evaluation and reflection in the approved setting  
• Application of underlying programme specific concepts and principles to the placement or 

experiential context  
  
Teaching and Learning Experience Modes of delivery:   

• Academic lectures  
• Workshops  
• Industry simulation  
• Guest speakers  
• Critical reflection  
• Independent study  
• Work placement  

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Demonstrate professional commitment to, and engagement in the preparation, planning and 
initiation of a work-based learning placement.  

2. Clearly apply and evidence, programme specific principles to the experiential learning process 
through direct experience, observation and critical evaluation.  

3. Evaluate the contribution the experiential learning process has made to personal and vocational 
development.  
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4. Critically reflect on the experiential learning process and how it will influence future personal and 
professional development planning.  

  
  
Assessment  

Assessment task  Load  Weighting  Learning outcomes 
assessed  

Portfolio (Practical)  Up to 2500 words 
(or equivalent)  

50%  1-6  

Presentation  Up to 2500 words 
(or equivalent)  

50%   3-4  

  
Indicative reading  
  
Books   
Bassot, B. (2013) The Reflective Journal. London: Palgrave  
Cole, J (2010). Creative CV Guide. Farnham: UCA  
Fanthome, C. (2004). Work Placements: A survival guide. Basingstoke: Palgrave Macmillan.  
Kolb, D. (2015). Experiential Learning: Experience as the source of learning and development. NJ: Pearson  
Moon, J. (2013). A Handbook of Reflective and Experiential Learning. Theory and Practice. Routledge.  
Rook, S. (2015) Work Experience, Placements and Internships: Palgrave McMillan Tarrant, P. (2013) 
Reflective Practice and Professional Development. London: Sage. Whitmore, T (2017). How to Write an 
Impressive CV & Cover Letter. Robinson  
  
Journals   
Journal of Experiential Education  
Journal of Sport and Social Issues  
Journal of Sports Coaching  
Reflective Practice  
Sports Psychologist  
   
Websites www.guardian.co.uk 
www.totaljobs.com www.recruit.co.uk 
www.step.org.uk www.cv.co.uk 
www.myperfectcv.co.uk  
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Module Code  CAFD54  
Version  1  
Module Title  Research Project  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  X  
Prerequisites and co-requisites  N/A  
Not available to students taking/having 
taken  

N/A  

  
Content (Indicative)  

• Organisation and synthesising of literature  
• Data analysis and reporting  
• Selecting and utilising data collection strategies  
• Assessing research quality  
• Identification of an appropriate topic to research (agreed with tutor)   
• Developing research projects  
• Self-direction and time management  

  
Teaching and Learning Experience Modes of delivery:  

• Academic lectures  
• Tutorials  
• Seminars  
• Independent study   

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Provide an appropriate contextual framework for a chosen topic (research project)  
2. Select, read, assess, organise and present relevant literature (secondary research)  
3. Utilise existing literature and programme content knowledge to design relevant and researchable 

questions.  
4. Plan and apply a range of data collection and analysis methods to produce primary data  
5. Critically evaluate patterns of data, drawing relevant conclusions in scientific study format.    
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Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  
Research Proposal   Up to 1500 words (or 

equivalent)  
30%  1-7  

Research Project  Up to 3500 words (or 
equivalent)  

70%  3-5  

  
Indicative reading  
  
Books   
 
Braun, V and Clark, V. (2013) Successful Qualitative Research: A practical guide for beginners. UK: Sage  
Corbin, J. and Strauss, A. (2015). Basics of Qualitative Research (4th Ed). London. UK: Sage.  
Creswell, J, W. (2014). Research Design: Qualitative, Quantitative and Mixed Methods (4th Ed). Sage. Creswell, J, W. & 
Poth, C. (2018). Qualitative Enquiry and Research Design. Choosing Among Five Approaches (4th Ed). Sage  
Gratton, C., and Jones, I. (2014). Research Methods for Sports Studies (3rd Edition). London, Routledge.  
Jones, I. (2015) Research Methods for Sports Studies. London, UK: Routledge.  
Nelson, L., Groom, R., and Potrac, P (2014). Research Methods in Sports Coaching. UK: Routledge.  
Ridley, D. (2012). The Literature Review: A Step by Step Guide for Students. UK: Sage.  
Thomas, J., Nelson, J., and Silverman, S. (2015) Research Methods in Physical Activity. USA: Human Kinetics.  
    
Journals  
 
International Journal of Performance Analysis in Sport  
International Journal of Sports Science and Coaching  
Journal of Experiential Education  
Journal of Sport and Social Issues  
Journal of Sports Sciences  
  
Websites  
 
www.icce.ws/ International Council for Sporting Excellence  
www. Harvardbusinessonline.com www.managementstudyguide.com   
www.skillmaker.edu.au/online-research-methods/  
  
  
 
 
 
 
 
 
 
 
 
 
 
 
  

 
 



 
Teaching, Learning and Assessment Handbook 2022-23 Page 45 of 48 

MODULE DESCRIPTOR  
Definitive Document  

  
   
Module Code  CAFD55  
Version  1  
Module Title  Sport and Exercise Physiology  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  B  
Prerequisites and co-requisites  N/A  
Not available to students taking/having taken  N/A  

  
Content (Indicative)  
• Energy production for sport and exercise  
• Muscle structure and function   
• Physiological adaptation to exercise (cardiovascular, respiratory and neuromuscular)   
• Fatigue (central and peripheral)  
• Exercise performance and environmental stress   
• Physiological performance testing   
  
Teaching and Learning Experience Modes of 
delivery:  
• Academic lectures  
• Practical physiological analysis sessions  
  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

1. Critically evaluate the production of energy during sports performance   
2. Identify physiological adaptation to exercise   
3. Critically evaluate the concept of fatigue and associated recovery strategies   
4. Collect, analyse and evaluate physiological data  

  
Assessment  
Assessment task  Load  Weighting  Learning outcomes 

assessed  
Exam  Up to 2500 words (or 

equivalent)  
50%  2-3  

Case Study  up to 2500 words (or 
equivalent)  

50%  1, 4  
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Indicative reading  
  
Books   
 
Hausswirth, C. and Mujika, I. (2013). Recovery for Performance in Sport  
Kenney, L.W., Wilmore, J.H.,and Costill, D.L.(2015). Physiology of sport and exercise. 6th ed. Champaign, IL: Human 
Kinetics  
McArdle, W., Katch, K., and Katch, V. (2015). Exercise physiology:- Energy, nutrition & human  
performance. 8th ed. Philadelphia: Lippincott Williams and Wilkins  
Tanner, R. and Gore, C. (2015). Physiological Tests for Elite Athletes-8nd Edition  
Powers, S.K. and Howley, E.T. (2018). Exercise Physiology: Theory and Application to Fitness and Performance. 10th 
Edition.   
Thompson, W.R. (2019). ACSM's Clinical Exercise Physiology. 7th Edition.   
Collins, A. (2020). The Complete Guide to Exercise Physiology. Bloomsbury Sport.  
  
Journals  
 
Journal of Physiology  
International Journal of Sports Physiology and Performance  
Journal of Applied Physiology  
European Journal of Applied Physiology  
American Journal of Sports Medicine  
British Journal of Sports Medicine  
  
Websites  
 
https://www.bases.org.uk/  
https://uk.humankinetics.com/collections/web-resources https://www.acsm-cepa.org/  
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MODULE DESCRIPTOR  
Definitive Document  

  
  

Module Code  CAFD56  
Version  1  
Module Title  Technique Analysis of Sports Performance  
Credits  20  
Valid From  1st September 2019  
Status  Validated  
Subject Board  CAF  
Academic Level (FHEQ)  5  
Study Period  B  
Prerequisites and co-requisites  None  
Not available to students taking/having taken  n/a  
  
  
Content (Indicative)  

• Forms and laws of motion and relationships between motions: linear and angular  
• The role of horizontal and vertical components, release angles, and equations of motion in 

projectile activity  
• Equilibrium in human movement: lever systems, centre of gravity, and stability  
• Analysis of mechanical variables in sporting performance  
• Data analysis of sports performance using notational analysis  
• Analysis of technical performance within sport  

  
Teaching and Learning Experience Modes of 
delivery:   

• Lectures  
• Practical lectures  
• Seminars  
• Group work  
• Tutorials  

  
Module Learning Outcomes (MLOs)  
On successful completion of this module students will be able to:   

• Describe forms of motion, explain laws of motion and use anatomical referencing  
• Demonstrate understanding of the relationship between force and motion  
• Apply and explain mechanical variables to analyse sports performance  
• Design and use a notational analysis system (creating objective data analysis) to evaluate sport 

performance  
• Critically analyse technical performance, explaining ways of enhancing performance  
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Assessment  

Assessment task  Load  Weighting  Learning outcomes 
assessed  

Exam  Up to 2000 words 
(or equivalent)  

40%  1-9  

Practical Assessment  Up to 3000 words 
(or equivalent)  

60%  3-5  

  
  
Indicative reading  
  
Books  
Bartlett, R. (2014) Introduction to Sports Biomechanics: Analysing Human Movement Patterns (3rd Edition). 

Abingdon: Routledge.  
Burkett, B (2018). Applied Sport Mechanics (4th Edition) USA: Human Kinetics  
Blazevich, A. J. (2013) Sports Biomechanics: The Basics: Optimising Human Performance (2nd edition). London: A&C 

Publishers Ltd.  
Ferber, R. (2014) Running Mechanics and Gait Analysis: enhancing performance and injury prevention. Champaign: 

Human Kinetics  
Hughes, M. & Franks, I. M. (2015) Essentials of Performance Analysis in Sport (2nd edition): Routledge.  
Louden, J. K. (2013) Clinical Mechanics and Kineasiology. Champaign: Human Kinetics.  
McGarry, T., O’Donoghue, P., & Sampaio, J. (2013) The Routledge Handbook of Sports Performance Analysis. 

Abingdon: Routledge.  
McGinnis, P. M. (2013) Biomechanics of Sport and Exercise (3rd Edition). Champaign: Human Kinetics.  
McMorris, T. (2015). Acquisition for Performance for Sports Skills (2nd Ed). UK:Wiley  
Peters, D. M. & O’Donighue, P. (2014) Performance Analysis of Sport IX. Abingdon: Routledge. Watkins, J. (2014) 
Fundamental Biomechanics of Sport and Exercise. London: Taylor & Francis  
  
Journals  
International Journal of Performance Analysis of Sport  
Journal of Applied Biomechanics  
Journal of Human Kinetics  
Journal of Human Movement Studies   
Journal of Sports Sciences  
  
   
Websites  
www.coachesinfo.com www.dartfish.com 
www.fourfourtwo.com/statzone 
www.quintic.com www.ubersense.com  
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